
Equity Impact Statement 
Bruce C. Bolling Municipal Building 
2300 Washington Street, 5th Floor  
Roxbury, Massachusetts 02119  
617-635-9000  
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with Boston Teachers Union 

Date: June 12, 2019 
 

Presentation Overview/Action 
Proposed:  
 

The Boston Public Schools and Boston Teachers Union bargaining 
teams have come to a tentative agreement on a three-year contract 
ending Aug. 31, 2021 after more than 15 months of interest-based 
bargaining. Tonight’s presentation will include a review of the contents 
of that tentative agreement, and the school committee will vote on the 
tentative agreement at the June 19, 2019 school committee meeting.  

Educational and Racial Equity 
Implications:  

Equity has been a key priority for both the Boston Public Schools and 
the Boston Teachers Union throughout negotiations. The tentative 
agreement makes several advancements in equity, including:  

● 1.0 nurse per school, so that all students have access to a full 
time nurse regardless of school size  

● Increased mental health supports, where hiring will be 
coordinated centrally and allocated to schools based on need  

● 1.0 paraprofessional in all K2 classrooms, providing greater 
equity with suburban school districts across the state  

● Increased compensation for paraprofessionals, the lowest paid 
group of employees in the Boston Teachers Union  

● Increased supports for single teacher inclusion classrooms, so 
that students in inclusive settings are provided the 
supplemental special education and ESL instruction for their 
specific needs  

● Increased pay for extended time in turnaround schools and 
pilot schools to provide greater equity with Schedule A schools  

Policy Implications:  
 

The tentative agreement takes into consideration and is in alignment 
with all current BPS and state/federal policies covering the BPS.  

Budget Impact: The total cost over the three-year contract term will be $108,843,750. 
The FY19 supplemental will be $12,037,969. The FY20 amount to be 
added to the BPS budget in budget re-submission will be $38,619,566.  

Implications of Yes Vote:  
 

Voting yes on this item will result in implementation of all provisions 
included in the tentative agreement, including retroactive salary 
increases for members of the Boston Teachers Union for the 
SY2018-19.  

Implications of No Vote:  
 

Voting no on this item would result in re-starting negotiations between 
the Boston Teachers Union and the Boston Public Schools, delaying 
the benefits of any agreement until the time a new agreement is 
reached. 
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